Members of the ABHI Board of Directors play a vital role in shaping the strategic direction and governance of the HealthTech industry. Board members bring a wealth of experience, extensive industry knowledge and strategic insights to support ABHI’s priorities of growth and regulation within the HealthTech sector.
Role Description: Member of the ABHI Board of Directors
Responsibilities:
1. Strategic Leadership: Provide strategic input and guidance to ensure ABHI’s priorities and actions align to the needs of the whole HealthTech industry.
2. Industry Advocacy: Advocate for the interests of the HealthTech industry by engaging with policymakers, healthcare systems, regulators, and other stakeholders. This includes attending, chairing, and speaking at relevant events to promote ABHI and the HealthTech industry.
3. Board Meetings: Ensure regular attendance at Board meetings, both in person and virtually. Members should arrive at meetings well-prepared, having engaged with relevant experts within their own organisations and externally, to enable informed discussions and debates on key issues.
4. Stakeholder Engagement: Represent ABHI to external stakeholders, including the NHS, government agencies, partner organisations and the public. Build and maintain strong relationships that support the ABHI's mission and drive membership growth.
Qualifications:
1. [bookmark: _Int_ydOpeoNP]Board Experience: Proven track record of strategic leadership and previous experience of a Board, or similar oversight role, preferred.
2. Industry Knowledge: Extensive experience in the HealthTech industry sector and broader landscape, with the ability to provide insights and strategic guidance.
3. Leadership Skills: Strong leadership and decision-making abilities, along with excellent interpersonal and communication skills.
4. Ethical Integrity: Dedicated to high ethical standards, a reputation for integrity and honesty, and can demonstrate a commitment to the promotion of equality, diversity, and inclusion.
5. Financial Acumen: A good understanding of financial matters and the ability to interpret financial statements and reports.
6. Strategic Vision: The ability to think strategically and contribute to the development of ABHI’s long-term vision.
7. Time Commitment: Attending three in-person Board meetings and dinners, plus Board calls. Availability to dedicate sufficient time to board-related responsibilities, including meeting preparation, attending meetings, and participating in interactions with government or other agencies. To work closely with the Chairperson, Chief Executive & Secretariat on ABHI/Industry business. Availability to speak with existing and prospective members. Circa 10 days per annum.
8. Commitment to the Mission: A deep passion for and commitment to the HealthTech industry and how it can contribute to better health for all.
The role does not receive remuneration as the ABHI is a non-profit organisation run for the benefit of its members and the industry at large.
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